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You find yourself at a point in your life, where 
there appear to be many options, or maybe none 
are presently apparent to you. People are asking 
of you; “what are you going to do with your 
life?” You may even be experiencing a sense 
excitement of what lies ahead or there may be 
confusion and fear. How do people work out 
(discern) the best pathway for them? What might 
the Catholic Church have to offer you I hear 
you ask!

We believe that each person has a calling, 
something specific that God calls us to. The 
language we frequently use in the church is 
vocation. God invites us to live a particular 
vocation based on the gifts given to us. 

The Pastoral Placement Program provides young 
people with the opportunity to explore their God-
given gifts in a safe and nurturing environment. 
We are looking for people whose life 
circumstances, personal background, interests, 
relationships, and God given gifts lead them to 
exploring what it might mean to proclaim Christ. 

This is an exciting opportunity to discern the 
voice of the Spirit in your life and to share your 
gifts, hopes and ideas as a source of renewal for 
yourself and your local church. 

It is hoped that by engaging with this program 
you will experience a real encounter with Jesus 
Christ which may lead to the discovery of a 
personal vocation and to full participation in the 
life of the Church or within the community.

This year-long program is about self-discovering 
in the company of others. Who are you called 
to be and then what does this lead you to do? 
Life is about finding meaning and purpose 
and the Pastoral Placement Program provides 
participants with the opportunity to explore 
their purpose through a number of formation 
opportunities while experiencing work/ministry in 
several settings across our diocese. 

Please read on and be open to the possibilities 
that lie before you and us. Since 2015 I have 
really loved journeying with those who have 
stepped across the threshold of the Pastoral 
Placement Program. I have been privileged to 
encounter their growth as people who want to 
make a difference by being engaged in the life of 
their local communities. 

Foreword | Teresa Brierley

For as in one body we have many members, and all the members do not have the same 
function so we, though many, are one body in Christ, and individually members one of 
another.  Having gifts that differ according to the grace given to us, let us use them ... 
(Romans 12:4-6)
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Prayer…
Grace and peace be yours in abundance  

through the knowledge of God and of Jesus our Lord.   

– 2 Peter 1:2

Christ Has No Body...
Christ has no body but yours,

No hands, no feet on earth but yours,

Yours are the eyes with which he looks

Compassion on this world,

Yours are the feet with which he walks to do good,

Yours are the hands, with which he blesses all the world.

Yours are the hands, yours are the feet,

Yours are the eyes, you are his body.

Christ has no body now but yours,

No hands, no feet on earth but yours,

Yours are the eyes with which he looks

compassion on this world.

Christ has no body now on earth but yours.

– Teresa of Avila (1515–1582) 



Our Vision

To live the joy of the Gospel and share it with 
the world.

Our Mission

The Diocesan Synod of 1992-93, acting on 
behalf of the diocesan community, resolved 
to embrace and promote the Vatican II 
understanding of the Church’s mission 
contained in the following:

The Church, because it is the People of 
God and the Body of Christ enlivened by his 
Spirit, is called to be a sign and instrument of 
communion with God and of unity among all 
people (LG1).

The Church exists to promote the Kingdom of 
God on earth (LG5).

This it does by proclaiming Christ – the Good 
News of God’s love for all people – and by 
working in the world for justice, peace and 
reconciliation.

This mission finds its source and summit in 
the Eucharist (LG11) which, when lived in 
everyday life and celebrated in the liturgy, is 
both the living symbol of Christ’s life, death 
and resurrection and celebrates the deepest 
identity of the Church as a communion of life, 
love and truth (LG9).

All those who, through baptism, have been 
initiated into the community of the Church, 
have the right and duty to participate in its life 
and mission as a response to the Spirit in their 
lives (LG3).

We are called to live out the commandment of 
Jesus: ‘Love one another as I have loved you’ 
(Jn 15:12).

Pastoral Goals

The Synod, acting on behalf of the diocesan 
community, accepted the following as our diocesan 
pastoral goals:

 f That we, the Church of the Diocese of Maitland-
Newcastle, be recognised as a visible and 
credible sign and instrument of communion with 
God and of unity among all people (LG1).

 f That in every parish of the diocese all the baptised 
have the opportunity and formation to make their 
contribution to the life and mission of the Church.

 f That all members of the diocesan community − 
young and old, poor and rich, weak and strong, 
clergy, religious and laity, individuals, families and 
institutions − be recognised as working together 
to meet the spiritual and pastoral needs of God’s 
people.

These goals, vision and mission were underpinned 
by a set of theological principles which the Diocesan 
Synod used as the basis of our life together and our 
pastoral planning activities.
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FOUNDATION 2: Worship and Prayer

Gathers people for prayer, sacrament and liturgical 
celebration... is Eucharistic in life and worship.

FOUNDATION 3: Formation and Education

Facilitates spiritual growth and promotes 
empowerment through education and formation.

FOUNDATION 4: Mission and Outreach

Engages people in the transformation of society –
outreach through mercy and justice – to build the 
kingdom of God.

DIOCESAN PLANNING FRAMEWORK
THE FIVE FOUNDATIONS (ACTS 2:42-47)

Identity and Community

Fosters Christian community, hospitality, welcome 
and respect – an identity ground in ‘communio’.

FOUNDATION 1:

Leadership and Structure

Fosters effective Christian leadership, 
communication, organisational and maintenance 
structures.

FOUNDATION 5:

The Five Foundations of Church and Ministry Life

Which foundation calls you?
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Alpha 

Community Services 

Pastoral Care Worker

Calvary Mater Hospital

Caritas

Liturgical Ministers

CatholicCare

Music Ministries 

Youth Ministry

Refugee Hub

Mum’s Cottage

Health services

Religious Life 

Aged Care 

Social Services 

Natural Fertility Services

St Vincent de Paul Society

Young Christian Students

Children’s Liturgy of the Word

Parish Leadership Teams

Christian Initiation RCIA 

Community Food Programs 

Chaplaincy (University, Port, Hospitals, Prisons, Sport etc.)

Special Religious Education 

Priests

Library 

Diaconate 

Education 

Altar servers 

Pilgrimage 

Spiritual Direction

Faith Formation 

Lay Parish Leaders 

Catholic Mission 

Seasons for Growth

Sacraments of Initiation 

Early Education Centres 

Counselling Services 

 Family Ministry Coordinator

Catholic Liturgy Formation 

Christian Formation Course 

Marriage and Relationship Education

Pastoral Placement Program 

Aboriginal and Torres Strait Islander Catholic Ministry 

Clinical Pastoral Education 

God

Church isMinistry is

The Diocese of Maitland-Newcastle offers a variety of 
Ministry Pathway opportunities. Some can be experienced  
at a local Parish or Diocesan level, others through 
involvement in the Pastoral Placement Program or  
through continued study and commitment.

Ministry Pathway Opportunities

Ministry is

Leadership  
and

Structure

Worship
and 

Prayer

Identity 
and 

Community

Formation
and

Education

Mission
and

Outreach

Ministry
Pathways
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GOALS PASTORAL AND FAITH OBJECTIVES

See Finding:

What is happening in the situation?

 f What exactly is happening? (the facts) 

 f Why is this happening? (the causes) 

 f What is this doing to people? (the consequences) 

Judge Asking:

What am I called to do?

What is the ideal solution?

 f What do you think and feel about this? 

 f What does your faith say? What would Jesus do? 

 f What should be happening? 

Act Acting:

With informed knowledge to create 

change.

 f What is it that you want to change? (long term) 

 f What action are you going to take now? (short term) 

 f Who and what can be involved in your action? (resources)

Our Vision

Diocese of Maitland-Newcastle: To live the joy of the Gospel and share it with the world.

Pastoral Placement Program: To form missionary disciples. 

Pastoral Placement Objectives

These objectives were underpinned by Cardinal Joseph Cardijn’s See-Judge-Act interdisciplinary method to be used as  

a reflective, informed, and prayerful way to make informed decisions. 

Our Mission

The Pastoral Placement Program provides opportunities for encounter and accompaniment within 
community and to go forth as missionary disciples. 

Pastoral Placement Program
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Pastoral Placement Program (PPP) 
Participant Guide

Purpose

The Pastoral Placement Program offers participants an experience of ministry in the Diocese of 
Maitland-Newcastle. The purpose of this program is to enable participants the opportunity to 
experience different workplaces and ministries across the diocese. These ‘on the ground’ ministry 
work placements help participants explore the opportunities that are available to them to serve God 
and the local community of the Catholic Church in the Diocese of Maitland-Newcastle. 

The Pastoral Placement Program provides participants a year-long discernment journey, involving the 
see, judge, act philosophy, to make an informed choice about the possibility of their future ministry 
or career choices.

Contact information

Rose McAllister Manager of Formation and Education
P 4979 1346   M 0414 962 922   E rose.mcallister@mn.catholic.org.au

Requirements

Hours

 f 6 hours of placement in an organisation/
ministry per week 

 f 4 hours placement in local parish/church 
per week

 f Ongoing formation sessions throughout the 
year

Placements

 f Placements will run 1 day per week over a 
4-week block.

 f A supervisor provides ongoing support 
throughout the placement. 

 f Monthly gatherings are held on the 
1st Friday of each month at which the 
upcoming placements will be made known.

 f The supervisor will check-in with you 
throughout each placement. Frequent 

communication is important as this helps 
to minimise confusion, troubleshoot any 
difficulties or concerns and to celebrate 
achievements.

 f Feedback will be provided after each 
placement, to assist with personal 
discovery and growth. 

Additional 

 f A journal provides the opportunity for 
participants to reflect on their placement 
experiences and consider how their faith 
calls them to action.

 f A Project will provide participants with the 
opportunity to develop a new resource, 
event or concept that is directly related to 
one of the Diocesan Five Foundations for 
Church Life. This project will be presented 
at the end of the Program.
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What was your most memorable experience? 

I don’t think I can pinpoint just one memorable 
experience because the whole year was amazing 
however being a part of the PPP community and 
building friendships throughout the year with 
other participants was extremely special and to 
all be experiencing the same things together, but 
differently, allowed us as a group to reflect, grow 
and mature together. 

One experience I will never forget was the final day 
of our program in 2015. As a group we spent the 
morning together in prayer before sharing with one 
another about our individual projects we worked 
on to develop and implement. Each participant’s 
project was connected to a placement experience 
that had inspired each of us and therefore called 
us to action. Sharing these projects with one 
another, hearing the success of the implementation 
process, and finishing off with afternoon tea 
with representatives from all the agencies that 
accompanied us through this inaugural year, was 
a wonderful showing of community spirit and a 
fabulous way to finish out the year.

What is a life lesson that stuck with you 
beyond the Pastoral Placement Program? 

It does not matter how mundane or little the task 
is we may do because every action we do makes 
a difference to someone somewhere whether we 
know it or not.

Where are they now?
Sam Hill

How did your relationship with God mature 
and develop? 

The PPP enabled me to further grow in my faith 
with like minded individuals and explore together 
where we might be being called. Through the 
different placement opportunities I was able to see 
and experience the Spirit working in so many ways 
through individuals, through different agencies and 
through the day to day encounters. The encounter 
experiences I had during my year as a participant 
allowed me to understand more fully how God is 
working through us to serve Christ in those we 
meet and how all this occurs, more fully, outside of 
the building that we gather in for worship.

What position do you currently hold now and 
how has the Pastoral Placement Program 
influenced this career pathway? 

After completing the PPP in 2015 I went on to work 
with the Diocese as a Family Ministry Coordinator 
until late 2019 before taking up the role of Director 
of Mission with the St Vincent de Paul Society 
Queensland. My time as both a participant and 
supervisor with the PPP certainly allowed myself 
to develop a love for social justice and through the 
range of placement opportunities offered in the 
program, helped to equip me with the grass roots 
knowledge of the importance of how witnessing 
our faith authentically is so vital in whatever we 
do. I can pinpoint a moment from each placement 
opportunity I experienced that has in some way 
shaped how I do my ministry but also how I live life.  

10  |  DIOCESE OF MAITLAND-NEWCASTLE



My time in the Pastoral Placement Program 
transformed the way I perceived my 
contribution to the wider church community.

The ability to visit the many Catholic agencies 
that took part in the program opened my eyes to 
the diversity of career options available for those 
who want to contribute to society from a Catholic 
worldview. My experience with the Port Chaplains 
at the Mission for Seafarers was formative in 
that it helped me to understand the pastoral 
needs of those who are not necessarily able to 
consistently access the sacraments or a suitable 
qualified person with whom to have a pastoral 
conversation. The joy, satisfaction, and gratitude 
that the seafarers conveyed to me over that short 
time reinforced my decision to change careers 
and to take on some more challenging roles in the 
service of others. A discernment process followed 
which culminated in taking on a part time role as 
a Prison Chaplain. The Chaplaincy, which was 
one day a week, enabled me to develop my skills 
in pastoral ministry whilst I continued to discern a 
calling to the Permanent Diaconate and undertake 
a Master of Teaching. 

I have since entered formation for the Permanent 
Diaconate in my home diocese and have taken up 
the role of Religious Studies Leader of Learning at 
All Saints’ College, St Mary’s Campus in Maitland. 

Overall, the opportunities that the Pastoral 
Placement Program provided are unlike any other 
discernment program available in Australia. The 
skills I have acquired, the experiences I have had 
and the discernment process with which I have 
engaged, have helped me to understand my 
purpose in the building of God’s Kingdom and 
to contribute to society whilst staying true to my 
Catholic identity.

Where are they now?
Shane Hyland
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Testimonials

The PPP has opened, not only my 
eyes, but my heart as well to exploring 
God’s work. – NATALEE BONIMINI 

This 
opportunity 
has truly been 
a blessing 
from God.
– ROSE-MARIE 

MAHONEY

Meeting 
like-minded, 
faithful 
individuals 
has been such 
an enriching, 
inspiring 
experience. 
– SUMMER HARRISON
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POSITION DESCRIPTION 

PASTORAL PLACEMENT PARTICIPANT 

REPORTS TO    

Manager Formation and Education 

STATUS/                     10 hours a week 

CLASSIFICATION      Part-time 

Organisational Summary 

The Diocese of Maitland-Newcastle serves the people of the Newcastle, Hunter and Manning regions 
which have a population of some 160, 000 Catholics. Through its parishes, pastoral groups, and its 
agencies of Catholic Schools, CatholicCare, St Nicholas Early Education and other agencies the 
diocese provides faith, spiritual, pastoral, educational, social welfare, and community development. 
The Diocese employs approximately 4,500 staff across its parishes and agencies 

Vision 

To live the joy of the gospel and share it with the world. 

Mission 

In 1992-93 the diocesan community resolved to embrace and promote Vatican 11’s understanding of 
the Church’s mission contained in the following: 

The Church, because it is the People of God and the Body of Christ enlivened by his Spirit, is called to 
be a sign and instrument of communion with God and of unity among all people (LG1). The Church 
exists to promote the kingdom of God on earth (LG5). This it does by proclaiming Christ – reconciliation. 
We are called to love out the commandment of Jesus; ‘Love one another as I have loved you’             
(Jn 15:12). 

  

  



 

PRIMARY PURPOSE 

Participants will perform aspects of the role of a staff member in pastoral ministry by engaging in work 
experience in various ministries across the diocese while in special formation as temporary members of 
the Bishop’s Staff. 

The purpose of this program is to provide pastoral placements for those seeking to explore the 
opportunities to serve God and God’s people through ministries of the Catholic Church in the Diocese 
of Maitland-Newcastle. 

Participants will be placed in as many of the following ministries as possible to get a sense of what is 
involved in working in the mission field of diocesan life. Some of those placements will be with 
placement partners such as: 

• St Vincent de Paul 

• Parishes - Liturgy, Pastoral Care, Faith Formation 

• Chaplaincies - Hospitals, Port 

• Catholic Schools - Pastoral Care, Teaching, Religious Education & Spirituality 

• St Nicholas Early Education 

• CatholicCare Social Services – Child, Youth, Family and Food Services,  
Refugee Hub 

• Youth Ministries - Activ8 Chisholm, Diocesan Council of Ministry to Young People 

• Pastoral Ministries - Faith and Ministry formation, Family Ministry,  
Diocesan Councils (DCMYP) 

• Mum’s Cottage 

• Catholic Mission/Caritas 

• Diocesan Shared Services - Human Resources, IT, Finance, Communications, 
Records Management 

Organisational Environment 

Participants will fulfil all the requirements of the program under the supervision of the Manager 
Formation and Education. Six hours a week (preferably 1 day) will be spent in a placement within the 
agencies and ministries of the diocese. These placements will be between 4 and 6 weeks’ duration. In 
addition, a minimum of 4 hours a week is to be spent in parish/church ministry for the full ten months of 
the program. Formation both formal and informal, individual and group is a vital component of this 
program that may take place outside of the 10 hours of placement and church ministry hours. 
Participants will be required to reflect and report on their experiences within the program under the 
management of supervisors/ mentors. 

The incumbent commits to working within Work Health and Safety guidelines and the Code of 
Conduct at all times whilst in the employ of the Catholic Diocese of Maitland-Newcastle. 

 

  



 

KEY ACCOUNTABILITIES KEY TASKS 

KEY PERFORMANCE AREA 

Placements 

• Attend placement at the designated time 
and day 

• Perform the assigned tasks for each 
placement 

• Participate in the workplace culture and 
setting of each placement, attain positive 
feedback from placement supervisor 

Policy and Procedures • Attend, participate in and perform tasks 
related to group meetings which are held at 
least once per month 

• Maintain up to date knowledge of the 
diocesan policies and procedures 

• Complete journaling, reflections and reports 
• Adherence to diocesan policies especially 

Code of Conduct, WH&S, Integrity in the 
Service of the Church and Child Protection 

Supervision • Respond to and action emails and phone 
communication in a timely manner 

• Weekly contact with supervisor individually 
through visits, phone and emails 

• Monthly meetings with all participants as  
a group 

Formation and Training • Attend Professional ‘in-service’ and formation 
days in particular the Bishop’s Reflection Days, 
Youth Retreats and others as required 

 

 

 

 

 

Significant Challenges (Short & long term) 

What Why 

Following Diocesan policies and procedures for 
Child Protection, Complaints Procedures and 
Code of Conduct etc 

The ministries in the field are never clear cut as 
policies and procedures might imply. The 
challenge is to maintain the spirit of the work. 

Maintaining good working relationships with staff 
of placement partners 

Each participant has particular needs and 
preferred work styles which may or may not be 
compatible with the various partners 



 

 

 

  

Qualifications 

Essential 

• Hold a current NSW Driver Licence and have access to own transport. 
• If you are 18 years or older, depending on the areas of the business you will work in, you may 

require a Working With Children Check number for paid employment (this requirement will be 
determined if you are successfully employed in the role). 

COMPETENCIES, SKILLS & EXPERIENCE REQUIRED (Selection Criteria) 

Essential 

• A Christian approach to working in the Church  
• Capacity to work effectively as a member of a team and to honour confidentiality 
• Good verbal and written, interpersonal and communication skills 
• Preparedness to meet the demands of a variety of work/ministry settings in locations across the 

diocese; including being available to work evenings and weekends as required 
• Ability to work independently, demonstrating responsibility and reliability  
• Diligent, organised and able to prioritise and complete set tasks in a designated time  
• Ability to use computers, digital technology and the Microsoft Office suite of programs 

Desired 

• Keen to explore the call of the baptised 
• Knowledge of and personal commitment to the Catholic Church and its teachings 

KEY RELATIONSHIPS  

INTERNAL EXTERNAL 

Director of Pastoral Ministries Church Agencies  

Manager Formation and Education Pastoral Placement Program Partners 

Pastoral Placement Supervisors  

Other Program Participants  

Parishes  



 

 

 

EMPLOYMENT CONDITIONS 

Performance Management         Monthly appraisal and informal reviews 

 
Legislative and Risk Requirements 

Occupants must: 

• Abide by the laws of the Commonwealth of Australia and NSW and the policies of the Catholic 
Diocese of Maitland-Newcastle 

• Report, as soon as practicable to the Head of Human Resources any criminal action taken 
against them, or civil action that may have an impact on the reputation of the Catholic 
Diocese of Maitland- Newcastle or may lead to a conflict of interest. 

• Take reasonable action to understand and familiarise himself/herself with the Catholic Diocese 
of Maitland-Newcastle’s policies and procedures, including those relating to the expected 
Code of Conduct and Confidentiality. 

• Not take advantage of their role at the Catholic Diocese of Maitland-Newcastle for personal 
gain. 

• Take responsibility for their own health, safety and wellbeing and that of other employees, 
clients, contractors and visitors in the Catholic Diocese of Maitland-Newcastle workplaces, 
understanding that all employees have a duty of care toward one another. 

Expected Employee Behaviour 
Employees must: 

• Treat all people with respect, sensitivity, courtesy, understanding and compassion 
• Embrace diversity and difference in those they serve or with whom they work 
• Promote personal growth, ongoing professional development and develop both in themselves 

and others 
• Commit themselves to effective professional working relationships and service, promote proper 

working conditions and also recognise when injustice, unfairness and abuse occurs in the 
workplace and respond appropriately 

• Exhibit transparency, accountability and act responsibly in the use of Church resources 
• Provide professional and competent service 
• Comply with relevant legislation and directives 
• Be mindful of privacy principles and manage information accordingly 

Signatures    

Signature of Incumbent:                                    Date:                                  Incumbent Name: 
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www.facebook.com/MNcatholicyouth

The Diocesan Council for Ministry with Young People (DCMYP) serves 
as an advisory body to the Bishop with the mission to help foster a 
passionate, imaginative and vibrant community of faith-filled people.

We help to plan a series of events and initiatives that offer young 
people the opportunity for faith formation, spiritual growth, mission and 
outreach opportunities and faith-filled life experiences. These include 
Pints with a Purpose, Thread Day, Sacred@Seven and Pilgrimages to 
the Australian Catholic Youth Festival and World Youth Day.

Young Friends, don't wait until tomorrow to contribute 
your energy, your audacity and your creativity to changing 
our world. Your youth is not an in-between time.  
You are the now of God and he wants you to bear fruit.  

– POPE FRANCIS, CHIRSTUS VIVIT (178)

Youth Event Information

Diocesan Council for Ministry with Young People 
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Sacred@Seven is held on the second Wednesday of each month.  
The event attracts young people for adoration of the Blessed 
Sacrament with a time for prayer, a reading of the gospel and a time  
for reflection both in silence and with music.

Sacred@Seven is an opportunity for young people to draw aside in 
a judgement free space; exploring the hidden treasures of spending 
time together with each other and with the Lord and allowing the 
word of God to speak to hearts.

World Youth Day (WYD) gathers millions of young people together 
from places across the world to a chosen host city; with the purpose 
of celebrating faith, in the name of Jesus Christ. 

The first official WYD was held in 1986 in Rome with Pope John  
Paul II. Since then it has become not just a single day but a whole 
week of festivities, fun and spiritual enrichment; culminating in a final 
mass with the Pope and millions of young people.

WYD typically takes place every two to three years and the next  
World Youth Day will be held in Lisbon, Portugal in 2023.

Pints with a Purpose is held every first Monday of the month. 
We gather for a catch up at a local hotel for some pub grub 6.30pm 
followed by a presentation from a guest speaker. The talks begin at 
7pm and finish with an interactive time of Q&A.

Guest speakers talk on a  range of different topics from 
presentations that delve deeper into an aspect of our catholic 
faith, exploring vocation and discernment, personal testimonies, 
to discussions on mental health, bioethics, modern slavery and 
presentations which inspire a call to action and advocacy in areas 
of social and ecological justice.

Pints with a Purpose

Thread Day provides an opportunity for a retreat experience on a 
Saturday, a time to draw aside from the busyness of work or study  
to enjoy hospitality, a time of prayer and engaging in presentations 
and discussions with other like-minded young people. 

Talks and workshops on the day follow themes that are geared 
towards personal development in areas such as faith formation, 
mental health awareness, faith & fitness, theology of the body,  
social & ecological justice, worship & prayer, art and music.

Thread Day

Sacred@Seven

World Youth Day
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The Australian Catholic Youth Festival (ACYF) is a national gathering 
of young people from across Australia (Year 9-30 years). 

ACYF provides young people with opportunities to deepen their 
relationship with Jesus, be empowered to be disciples in the world 
today and encounter and celebrate the vitality of the Church in 
Australia.

ACYF offers a ‘mini WYD’ experience with engaging talks and 
workshops presented by some of the most sort after Catholic guest 
speakers and musicians. The first ACYF was held in Melbourne 
followed by Adelaide, Sydney and Perth. The Diocese of Maitland-
Newcastle has sent pilgrims to each of these events which 
take place every two years. The next host city for ACYF will be 
announced soon.

Australian Catholic Youth Festival

www.facebook.com/UoNCatholic

If you would like to explore your faith in a judgement free zone, you 
will find a great group of people at the UoN Catholic Society. We meet 
regularly on campus to organise events, eat food, play sports, grow 
in faith, pray, celebrate Mass and do outreach together. We also offer 
connections to serve people on campus and in the wider community.

There are three Catholic Chaplains on Campus who are available for 
support and spiritual care. The Chaplaincy Centre is in room G03 
Building V, Callaghan Campus. Fr Camillus who is a young priest and 
one of the Catholic Chaplains celebrates Mass each Wednesday at 
12.15pm. Feel free to drop in at any time for a chat.

T O T A L L Y  Y O U R S

UoN

UoN Catholic Society 

Contact information

Mary-Anne de Luca  Mission & Outreach Support Officer
M 0409 077 373   E Mary-Anne.DeLuca@mn.catholic.org.au

www.mn.catholic.org.au/church-mission/youth
Visit the 

MN Catholic Youth  
Facebook page
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For more information

scan the QR code or visit www.mn.catholic.org.au or 
E  formed@mn.catholic.org.au or P 4979 1193 O F  M A I T L A N D - N E W C A S T L E

CatholicDiocese

 f Parishes  
Liturgy, Pastoral Care, 
Faith Formation

 f Chaplaincies  
Hospitals, Port, University

 f Catholic Schools  
Administration, Pastoral Care, 
Teaching, Religious Education 
& Spirituality

 f CatholicCare Social Services 
Child, Youth and Family Services, 
Disability Programs, Food 
Programs and Refugee Hub

 f Catholic Mission, Caritas 

 f Pastoral Ministries  
Faith and Ministry Formation, 
Mum’s Cottage, Marriage & 
Relationship Education

 f Youth Ministries  
ACTiv8 Chisholm, Diocesan 
Council of Ministry with Young 
People (DCMYP)

 f St Nicholas Early Education

 f Diocesan Shared Services  
such as Human Resources, IT, 
Finance, Communications and 
Records Management.

This position would suit people who are keen to work in the following fields: Social work, Psychology,  
Teaching, Theology, Religious Education, Chaplaincy, Youth Ministry, Religious Life and Priesthood.

APPLICATIONS CLOSE AUGUST 2022
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A year full of laughs, 
fun, learning and 
meaning.

Pastoral Placement Program 

Its been an 
eye-opening, 
life-changing 
opportunity that  
I will never forget.

This opportunity 
has truly been a 
blessing from God.

My world view has 
changed so much 
– faith really does 
matter.

PROGRAM COMMENCES FEBRUARY 2023

The Catholic Diocese of Maitland-Newcastle is offering a pastoral placement program for people  
seeking to explore opportunities to serve God and God’s people through various ministries:



0001363

Now is the time to enrol in the CFC beginning July 2022 
The Christian Formation Course is a face-to-face learning experience of twelve months duration 
with eight units each of five weeks – two units in each school term. The course introduces 
participants to scripture, theology, church history, sacramental life and spirituality. 

UNIT NAME DATES

1 Journey of Faith 19 July - 16 August

2 Revelation of God 23 August - 20 September

3 Revelation in Scripture: Old Testament 11 October - 8 November

4 Revelation in Scripture: New Testament 31 January - 28 February

5 The Church from Age to Age 7 March - 4 April

6 People of God 2 May - 30 May

7 Sacramental Life of the Church 6 June - 4 July

8 Liturgical Life of the Church 25 July - 22 August

Course Fee: $480.00 (In the belief that cost should not be a barrier to faith formation, fees are negotiable 

in the event of financial difficulty. Please contact Course Administration if fee assistance is required). 

Venue Murray Room 841 Hunter Street, Newcastle West

Day Tuesday

Date Commences 19 July 2022

Time 6pm to 9pm

For enquiries call 02 4979 1334 or  
email jenny.harris@mn.catholic.org.au

2022-2023



02 4979 1200
841 Hunter Street

Newcastle West 2302
NSW Australia

www.mn.catholic.org.au

Who to contact  
if you are interested in finding out more!

Director of Pastoral Ministries 
Teresa Brierley
P 4979 1117   E Teresa.Brierley@mn.catholic.org.au

Manager of Formation and Education 
Rose McAllister
P 4979 1346   M 0414 962 922   E rose.mcallister@mn.catholic.org.au

Mission and Outreach Support Officer 
Mary-Anne de Luca 
P 4979 1329   M 0409 077 373   E Mary-Anne.DeLuca@mn.catholic.org.au
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